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March 23, 2017

The Association has exercised reasonable care in the preparation of this document.
The Association reserves the right to modify the contents of this document as it
deems appropriate.

¢+ This document contains only those sections the associations are
proposing be changed. All other language remains as status quo.

% Llanguage proposed to be removed from the agreement is in

strikethrough format.
< Language to be added is in boldface and underline format.

o Notes (not in contract language) are in [brackets].
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PREAMBLE

This Collective Bargaining Agreement (hereinafier referred to as “Agreement”) is made and
entered into by and between the Harwood Unified Union I-th-School DI.St[‘lCt w

after hereinafter known as the “D}stnct” or the “Board"), and the
[Name of Association T.B.D.] Washington-WestEd o1 i ABE ; :
ﬂae—l-lweed—Edue&ﬂea—;%seaaﬂeﬂ—Educamn Support Professmna]s m) Unit (heremafter
eeleetively known as the “Association”).
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[Changes to Article | are necessary to reflect the new employer effective 7/1/17.]

Article I
Recognition

1.1  The Board hereby recognizes the Association for the purpose of collective bargaining
negotiations pursuant to Title 21, Chapter 22 of the Vermont Statutes Annotated, as the sole
and exclusive representative of the three-G3)-Hnrdividual-employee bargaining units of the

{ellewtng Haywood Unified Union School Dlsmcts'—l-l-aﬁveed—l&meﬂ-l-hgh—Seheel-Bﬁmei

bargaining units-are is cornposed of all permanent full-time and permanent part-time
employees the-abeve-empleyeegrotps-but excluding all supervisory, confidential,

professional, temporary, seasonal and non-permanent status Employees and teachers and
all employees regularly scheduled to work less than 15 hours per week.

1.32  Unless otherwise indicated, persons employed in the above unit will be referred to as
“employee " “ernployees” or “members of the bargamlng unit.” —Adtreferenceste

Tentative Agreement
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Transition to/from Supervisory Union Employment

>

Should the HUUSD become the employer of any employees working in positions that
are a part of the bargaining unit in the 2016-2017 school vear, the employee(s) so
affected will be recognized as member(s) of the bargaining unit represented by the
[Name to be Determined] Association.

=

Any employee who is laid off by an individual District within the Supervisory Union or
the WWSU itself and then hired by the HUUSD for the school year immediately

following the layoff shall retain all salary, seniority, and/or benefits to which the
employee was entitled at the time of the change of the employer.

o

Any employee who is laid off by an individual District within the Supervisory Union or

the WWSU and then hired by the HUUSD for the school year immediately following
the layoff shall not be considered a probationary employee by the HUUSD.

Tentative Agreement
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Article 11
Definitions

2.1  Administrator:
A person employed by the Board, the majority of whose time is assigned to administrative,
managerial or supervisory duties and who is employed as a Superintendent, Assistant
Superintendent, Building Administrator, Assistant Building Administrator, Coordinator or
Director.

2.2  Assign
int an emplovee to a position located at the same ca |
assigned the previous school year or to change an employee’s position during the
school year to fill a vacancy or other need at the same campus where the employee
currently works.

fSub-articles from here forward need to be renumbered.]

22 2.3 Association:

[Name of Association T.B.D.]

23 2.4 Board:
The individual corporate governing body of the Harwood Unified Union School Districts
which are-is a parties-party to this Agreement.

24 2.5 Confidential Administrative Assistant:
The Building Administrator’s confidential assistant is-net-eovered-by-the-Agreetent.

25  District.

26  Days:
Unless otherwise specified, “days” shall mean calendar days.

Tentative Agreement
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Employee-
A person employed by the Board, in the bargaining unit, as referenced in 1.1.

Negotiations:

The process of meeting, conferring, consulting and discussing in good faith for the purpose
of reaching an agreement as to matters of salary, working conditions, benefits, grievance
procedures, and other mutually agreed upon subjects not in conflict with laws or statutes of
the State of Vermont.

RIF:
Reduction In Force,

Singular:
Whenever the singular is used in this Agreement, it is to include the plural.

Transfer
To assign an employee to a position within the Supervisery Union that re quires the

employvee to move to a campus different from that which the employee previously
worked.

Full-time-Full-Time Employee-
The term “full-time employee” as used in this Agreement shall refer to any employee
employed by the Board to work regularly at least thirty-five (35) hours per week.

Part-Time Employee-

The term “part-time employee” as used in this Agreement shall refer to any employee hired
by the Board to work regularly fifteen (15) or more hours per week but less than full-time
(2.12).

All benefits will be pro-rated based on the number of hours worked per week, unless
specified differently elsewhere in this Agreement.

Transition: For part-time Harwood employees employed on June 30, 2010, all benefits
provided for in this Agreement shall be pro-rated to at least 75% of the full-time benefit.

Tentative Agreement
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234  Full Year Employee-
The term “full year employee” as used in this Agreement shall refer to any employee who
is hired by the Board to regularly work fifty-two (52) weeks per year. Full year employees
may be either full-time or part-time as defined herein.

215 Partial Year Employees-
The term *“partial year employee? as used in this Agreement shall refer to any employee
other than temporary, [insert comma] seasonal and non-permanent status employees who
is hired by the Board to regularly work fewer than fifty-two (52) weeks per year.

236 Probationary peried-Period
The term “probationary period” as used in this Agreement shall refer to the first ninety
(90) working days of employment beginning from the most recent date of hire to a regular
bargaining unit position within the Association. Within ten (10) days ofhis-er-her the first
day of work, new employees shall be provided the evaluation criteria in writing,
Evaluations conducted during the probationary period are not subject to the
grievance/arbitration provisions of the Agreement. Prior to the end of the probationary
period, an employee shall receive notice of whether he/she has successfully completed
probation. During said probationary period an employee shall not be afforded just cause
rights as set forth in this Agreement. A Board decision to suspend, dismiss or nonrenew
the employment of a probationary employee shall not be subject to the grievance and
arbitration provisions of this Agreement provided the Board has satisfied the evaluation
provisions herein.

2317 Transition
This term is used to highlight specific provisions of this Agreement which have application
to a limited number of bargaining unit members and/or sunsets as outlined in the specific
provision.

Tentative Agreement
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[Changes to Article IV are necessary to reflect the new employer effective 7/1/17.)

Article IV
Dues Deduction

PaﬁeH-Bedﬁeﬂeﬁs—The Board agrees to deduct from the salanes of the employees, dues for the
S5F e Heatie intien, [Name to be TBD]

Vermont NEA, and Nanonal Educatlon Assoc:lauon as sald employees mdlvldually and
voluntanly authorize the Board to deduct and transmit the monies to the Harweed Edueation

5 ; Faes ciation. [Name to be TBD] Employees’
authorizations will be in wntmg or on a form agreed upon by the Board and the Association,
Deductions will be made in substantially equal installments on a schedule mutually agreed upon
between the Board and the Association, or in the case of the authorization received during the
school year, deductions will be in substantially equal instaflments for the remainder of the year.
Payroll deduction authorizations for the Association dues shall be continuous from year to year
unless the employee leaves the School District or notifies the Association, in writing, with a copy
to the Superintendent, in writing, prior to July 1 of any year to terminate said deductions.

Tentative Agreement
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Article V
Contract Renewal

5.3  Ifan employee wishes to resign a position, he/she the emplovee shall notify the Building
Administrator in writing, giving fourteen (14) calendar days’ notice thereof.

Tentative Agreement
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ARTICLE V1
REDUCTIONS IN FORCE, SENIORITY,
AND JOB CATEGORIES

6.1 B. Elimination of Positions Due to Change in Need for Student Services —
In situations where an employee works with an individual student for the purpose of
fulfilling required IEP and/or 504 services, and those services are no longer required,
the position will be eliminated and the seniority provision in the Reduction in Force
Article 6.10 will apply immediately with thirty (30) days? [Consistency with inanimate
possessives — see 5.3 above] notice prior to the date of termination. The employee shall
receive all pay and benefits and be subject to the terms of this master agreement during the
thirty (30) day term noted in the previous sentence.

6.9  Recall Notice — Notices of recall shall be sent by the Board, certified mail/return receipt
requested, to the last address given to the Board by the employee, and a copy of each recall
notice shall be also sent to the President of the Association and the ESP Building
Representative. If an employee fails to respond within fourteen (14) days after receipt of
the above notice of recall, he/she the employee will be deemed to have refused the
position offer; buthe/she and will remain on the recall list for the period provided herein.

Failure of an employee to accept a recall position with fewer hours or work days from that
of the position that-he/she the emplovee was laid off shall not constitute a waiver of recall

rights.

Tentative Agreement
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6.10 Job Categories — Reduction-in-force shall occur in-eaeh-seheoldistiet according to
seniority within the District. Except as specifically noted below, employees shall be laid
off by specific job categories delineated below. Employees shall be laid off in reverse
order of seniority, and those who work in more than one job category shall have their
seniority calculated in those categories on a prorated basis. Layoffs shall be conducted
within the following specific job categories, organized within general service groups:

[Keep table on one page]

JOB CATEGORIES
Group: Custodial/M aintenance Job Categories
Job Category: Custodian or Maintenance Worker

Job Category; Asst. Maintenance Director
Job Category: Maintenance Supervisor

Group: Food Service Job Categories

Job Category: Food Service Worker (includes Cashier, Food Preparation, Dishwasher}
Job Category: Food Service Cook

Job Category: Baker

Group: Administrative Assistant or Secretarial Job Categories
Job Category: Secretary or Receptionist or Administrative Assistant

Group: Paraprofessional Personnel Job Categories

Job Category: Instructional Assistant (includes Academic, Teacher, Library, or Planning
Room Assistants, Job Coach)

Job Category: Monitor (includes but not limited to Study Hall, Hall Monitor etc.)

Job Category: Personal Care Assistant

Job Category: Specialized Assistant

Group: Specialist Personnel Job Categories, including but not limited to these
categories

Job Category: Learning Center Coordinator

Job Category: Planning Room Coordinator

Job Category: Student Support Specialist

Job Category: Orton-Gillingham Tutor

Job Category: Campus Coordinator

Job Category: Technology Assistant

Job Category: Technology Aide

Job Category: Nurse’s Assistant

Job Category: Transportation Aide

Job Category: Speech Language Pathologist Assistant

Association Proposal March 23, 2017
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6.11 Ifitis necessary to create new job categories in order to meet operational or student
nee f the District, the Board and the iation shall meet in faith t

negotiate a range for the new categories according to the job description(s).

Tentative Agreement
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6.12 If, while employed in a specific job category at a predetermined wage rate, an
employee experiences a change in duties and/or responsibilities above and beyond the
duties and responsibilities prescribed in the employee’s job description, the
employee’s wage rate will not be increased except in strict accordance with the
provisions in this Agreement or as negotiated between the Board and the Association.

Tentative Agreement

For the Association Date For the Board Date
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Article VII
Transfer and Reassignment

7.2  When a newemployee is hired, a written copy of the job title, job description,

xperience credit, and homrdy wage for that emmlovee shall rovided to the
President of the Association and the ESP Building Representative or the President’s
and Building Representative’s designee(s) within fifteen (15) days’ of hire.

Tentative Agreement
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723 Exceptin cases of a RIF, employees will not be transferred to a different campus
unless the transferi mutual a ment of the employee and administration. If

there is a need to reassign an employee to a vacancy, the Building Administrator shall first
consider a suitable employee willing to fill the position. It shall remain the right of the
Building Administrator to reassign an employee.

7.34 Should an employee need to be reassigned or transferred to a vacancy, he or she shall be
notified privately and given a five (5) day notice, unless a different process is mutually
agreed upon between the Administration and the Association. Adequate orientation.and
training shall be given to a-reassigned the employee in his or her new position,

Tentative Agreement
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7.5  Anemployee assigned to work at more than one campus during the work day will be
compensated for all time necessary to transition between campuses. Mileage will be
reimbursed at the current IRS rate to be paid the pay period immediately following

timely submission of a mileage reimbwsement form

74 7.6 If an employee changes job categories, his or her pay rate will change to be consistent with
the new job categories. If an employee is working in more than one job category, he or she
will be paid for hours worked in each job category, the hourly rate applicable to each job
category.

Tentative Agreement

For the Association Date For the Board Date

Association Proposal March 23, 2017

19/42



Article VIII
Conditions of Employment

8.1  Work Year — The Administration shall determine the school calendar for the School
District on an annual basis. Each employee’s individual employment contract shall contain
his/her the employee’s daily hours of work and for partial year employees, the number of
work days. On or before August 1, the Board will provide returning employees with a
written notice which shall indicate the following: the date, time and place for the employee
to report to work; the assignment and the building; the normat hours for the position;_and

the dates, if any, the employee will be required to attend district-wide_inservice days.

Work Year for Partial Year Employees — The normal work year length for partial year
employees shall consist of the number of student days, plus holidays, plis additional days
as follows. Part-time partial year employees may be scheduled to work a fewer number of
days.

—Harwood—Three-(3)-days:

Waterbtry-Busbury: Ten (10) days for Secretaries, four (4) days for Food Service, and
ewe(2) three (3) days for all others.

Tentative Agreement
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8.5  Work Day
Harwood-and-Waterbury-Duxbury: The work day for full year, full-time employees shall
include a duty-free, continuous, one-half (1/2) hour unpaid hmch period except for full
year, full-time custodial employees who shall have a duty-free, continunous, one-half
(1/2) hour paid lunch period during the summer hours. The workday for full-time,

partial year employees shall include a duty-free, continuous, one-half (1/2) hour paid
lunch period. The workdax for all full nmg employees will include two (2) paid fifteen
(15) minute breaks. -a-paid imite-brealethatmav-consistofeither-one

The workday for part-time emplovees shall include one (1 id fifteen (15) minute
break for each four (4} hows worked. If more than four (4) hours are worked

consecutively, the work day shall include a duty-free, one-half (1/2) hour paid lunch
period.

Tentative Agreement
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8.7  Any employee who subsnrutes for a teacher or another emp]oyee for all or half time of the
day shall be paid at-the : i€ o

Em&ﬂae—emp%eyee—aets—as—a—s&bsﬁfute he employee S pay rate plg &15 for each half day
worked. All substitute work shall be voluntary. In addition, the District will make a

good faith effort to retain a substitute_to fulfill the normal duties of the employee.

Tentative Agreement
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8.8  Professional Development
A. Each full-dme employee shall be eligible to take courses, workshops, seminars,

eic., relevant to his or her job responsibilities, and which meet the needs or goals of
the School District, as identified by the employee’s supervisor and approved by the
Building Administrator. Part-tme employees shall receive this benefit on a
pro-rated basis. Such educational tralmng sha]l be rennbursed at a cost not to
exceed $800. Waterbis : FESHOWE 5
$868:00- Employees must secure prior approval for a]l such professmnal
development at least two (2) weeks prior to registration if reimbursement is being

sought.

Tentative Agreement
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8.14 Employees shall not transpert students in their personal vehicle. Employees who are
reguited requested by at-the-diseretion-of the Administration to drive their personal
automobiles on official school business will be reimbursed at the current IRS rate to be
paid menthly the pay period immediately following timely submission of a mileage
reimbursement form. The use of a support staff employee’s personal vehicle will not be
a condition of employment or a condition of being hired for employment.

8.16 Agreement Dissemination: The Superintendent will be responsible for ensuring that the
current Agreement is posted electronically. The Building Administrator of each school
will be responsible for ensuring that two hard copies of the current Agreement are
available in a designated central location in each building. Additionally, the Building
Administrator of each school will ensure that each employee under the Agreement is
informed of the electronic location of the Agreement annually. All newly hired employees
will be given a hard copy of this Agreement upon employment.

Tentative Agreement
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Article IX
Employee Evaluation And Orientation

9.4

Training and support for employees shall be provided in situations when they are
responsible for a student who might be a safety threat, or who requires lifting or other
physical support, or other specialized needs.

When deemed necessary by the Superintendent and the Director of Student Services,
a paraeducator assigned as a one-on-one assistant to a student with extraordinary
high needs shall be compensated with a stipend of $1.50 per hour in addition to their
current hourly wage.

Any individual assigned temporary duty to work with a student with extraordinary
high needs shall be comy ated with a stipend of $1.50 per hour in_addition to their
current hourly wage and all adjustments will be submitted for payment by bi-weekly
timesheets. Should the student for which the employee was hired no longer needs the
one-on-one, the emplovee will no fonger receive a stipend and may be considered for
RIF per Article 6.1 B.

Tentative Agreement
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[Changes on this page are necessary only for transition to new employer on 7/1/17]

Article X
Employee Files

10.2  The Board shall maintain only one persomnel file per employee, and said file shall be
stored at the WAw'SY HUUSD Central Office. The Board agrees to protect the
confidentiality of the contents of employee personnel files, and it shall not establish
separate confidential files. Itis agreed that the Building Administrator of each school may
maintain a working file; however, any document within that working file which does not
become part of an employee’s official personnel file within one year of the date it was
written shall be destroyed.

Tentative Agreement
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Article XTH
Insurance

13.2  Health Insurance ~ Full ¥ear year full-time employees. The Board shall provide at the
option of the employee a single, two-person or family membership in the Blue Cross/Blue
Shield VEHI Dual Option Plan with managed parity. Employee contributions to the
premium cost of this plan feral-Bistriets shall be 10%. Employee contributions towards
the premium cost of health insurance shall be paid via automatic payroll deduction.

ition: Any employvee who is laid-off bv an individual District within the

Supervisory Union or the WWSU itself and then hired by the HUUSD for the school
year immediately following the lay-off shall retain all benefits to which the employee
was entitled at the time of the change of the employer.
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13.3  Health Insurance — Partial-Year-year full- time employees. The Board shall provide at the
option of the employee a single or two-person membership in the Blue Cross/Blue Shield
VEHI Dual Option Plan. Employee contributions to the premium cost of this plan for all
districts shall be 10%. Employees may elect a family membership with the employee
paying the full amount of the additional premium cost beyond the two-person plan. An
employee currently enrolled in the VEHI JY Managed Benefit Plan may continue their
coverage in that plan although no new employees may enroll, and the cost to the Board for
this coverage will be limited to the equivalent cost to the Board for the corresponding
(single or two-person) VEHI Dual Option Plan with the employee contributing the
remaining cost. Employee contributions towards the premium cost of health insurance
shall be paid via automatic payroll deduction.

Transition: Harwood Union High School Partial-¥Year year employees enrolled ina
family plan on June 30, 2009 shall be grandfathered and continue to receive District paid
family coverage under the terms of this Agreement.

Transition: Any employee who is laid-off by an indivi
1vi Union or the WWSU jtself and then hired by the HUUSD for the school

year immediately following the lay-off shall retain all benefits to which the employee
was entitled at the time of the change of the employer.
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Article XITI
Insurance

13.X Beginning January 1, 2018, the Board will pay 100% of the premium for single,
parent/child(ren). 2-person or family coverage in one of the following VEHI Health
Insurance plans chosen by the employee: Platioum Id, Gold CDHP, Silver CDHP.
In addition the Board shall provide each employee with an integrated Health
Reimbursement Arrangement sufficient to cover 100% of medical and prescription
expenses not covered by the VEHI Plan chosen by the employee. All administrative
costs for the integrated HRA shalil be paid by the Board.

Tentative Agreement
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13.5 Upon proof of comparable health insurance, eligible employees electing not to participate
in the health insurance benefit, may request payment in lieu of insurance, Full-time
employees shall be pald & J—Hameed— $506-68; Meretowr—I5%cof theeostof

e aterbury-Push 06-60; eligible part-time employees electing not
to partlupate in the health insurance shall be paid a prorated sum equivalent to their

FTE. The regulations of the carrier will define eligibility. The sum in lieu of insurance

will be an annual option for eligible employees, who rmust make such election prior to June

1 of the preceding school year on a form available from the Superintendent. Payment

disbursements will be made in either one or two installments. An employee so electing

payment in lieu of insurance who then seeks to reverse his/her the decision during the
health plan benefit year may do so subject to the regulations of the carrier. Prior to such
enrollment, such employee shall make pro-rated restitution to the District of any
payment(s) in lieu of insurance. Such restitution shall be made in a single payment (not
through payroll deduction). New employees who are also eligible for insurance will also
be offered this option (on a pro-rated basis if working a partial election year).
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13.8  Dental Insurance —Ful-Year-full-time-empleyees: The Board shall provide at the option of
the employee a smgle plan of dental msurance coverage Empleyee—eeﬁeﬂaﬁﬂﬁns-te

; d i 2 ' 4 5 hesde The Board shall
contnbute one hundred Dertent ( 100%) of the premium cost of this plan. Employees
will be given the option to purchase g two person or family plan and pay the additional
premium cost through automatic payroll deduction.

Transition: Any employee who is laid-off by an individual District within the
Supervisory Union or the WWSU itself and then hired by the HUUSD for the schoo
year immediately following the lay-off shall retain all benefits to which the employee
was entitled at the time of the change of the employer,
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Article XTIV
Leaves

14.1 Employees shall receive sick leave at the following rates:

A. Full year staff members - All full year employees shall be entitled to twelve (12)
paid sick leave days per year, accumulating to a maximum entitlement of ninety
(90} days.

Partial year staff members - All school year employees shall be entitled to ten (10)
paid sick leave days per year, accumulatng to a maximum entitlement of ninety
(90) days.

Transition: Harwood employees who were employed on July 1, 2006 and who
have excess of ninety (90) days on June 30, 2010 shall be entitled to retain those
excess days up to a maximum accurnulation of 150 days.

Supervisory Union or the WWSU jtself and then hired by the HUUSD for the
school year immediately following the lay-off shall retain the benefits to which
the employee was entitled at the time of the change of the employer.
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4.1-C. The use of sick leave shall only be for bona fide illness of the employee or his/her family,
or to cover medical appointments. After the use of five (5} or more consecutive days, or
the Building Administrator or the Superintendent has reasen reasonable cause to believe
the abuse of sick leave the Building Administrator or Superintendent may require medical
verification of the need for such sick leave. Following the receipt and review of medical
evidence and verification for stanxtory leave, the Superintendent may require the employee
to submit to a medical examination by a physician or other health care provider of the
Superintendent’s choice and at the expense of the District.
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14.3  Five (5) days bereavement leave without loss of pay will be approved by the building
administrator for each death in the employee’s immediate family which will include
spouse, child, sibling, parent, grandparent, in-laws, other person living in the employee’s
household. Upon request of the employee, thretgh-the Building-Administrator-the

Superintendent-in-histher-diseretioray the Building Administrator shall have the
discretion to grant extended bereavement leave for other relationships or an extended

bereaveiment leave.
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14.4 Personal Leave

Leave for conducting personal business or responding to an emergency situation shall

cumulative up to four (4) days for full year emplovees and three (3) days for partial
year employees. Personal leave without loss of pay is in addition to any other leave
provided in this Article. The conduct of personal business is at the discretion of the
individual employee. Specific reasons for personal leave shall not be required of
employees. Emergency days with or without payment beyond the number stated
above may be approved by the Building Administrator. Emergency days cover
circumstances that are unanticipated or unusual and require or compel an employee’s
absence from work. The employee will notify the Building Administrator of the intent
to take personal leave at least twenty-four (24) hours in advance of the leave, except
in emergency situations. Any unused days will be accumulated to a maximum
entitlement of 5 (five) days.
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Article XV
Leaves

15.1 Holidays -

Full Year ~ Paid holidays for Full Year Employees are as follows:

Harweed: Labor Day, Thanksgiving Day, day after Thanksgiving, Christmas Day, day
after Christmas Day, New Year’s Day, Memorial Day, Independence Day, and four (4)
floating holidays.

Partial Year — The holidays for Partial Year Employees are:

Harweed:
Labor Day, Thanksgiving Day, day after Thanksgiving, Christmas Day, day after
Christmas, and New Year's Day.
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15.2  Vacation — Full-time full year employees shall receive paid vacation leave as follows:

Harweood:

0 - 2 years

3 — 14 years

15 — 25 24 years
25 or more years

Tentative Agreement
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Article XVI
Compensation

16.2  Upon request, a payroll deduction in the following areas will be honored:

Health and accident insurance;

Tax sheltered Annuities as authorized by WA#SY HUUSD;
Credit Union membership;

Dental Insurance;

Section 125 Plan.

16.3 No newly hired employee will be paid a higher rate than a current employee in the same
job category (as defined in Article 6) in the school district with equivalent experience;-and
education;-and/ereredentials,

Transition: lovee who is laid-off by an individual District within the

Supervisory Union or the WWSU itself and then hired by the HUUSD for the school

ar immediately following the lay-off shall retain the sala r wage rate to which

the employee was entitled at the time of the change of the employer.
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Article XX
Duration

The provisions of this Agreement shall be effective as of July 1, 2646,2017 and shall continue and
remain in full force and effect until June 30,2647 2020. Said Agreement shall autornatically be
renewed and shall continue in full force and effect for additional periods of one (1) year unless
either the Board or the Association gives written notice to the other no later than October 1, prior
to the expiration date or any successor anniversary date thereof of its desire to reopen this
Agreement and to re-negotiate over terms of a successor agreement.
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Appendix A — Wages

The hourly wages of returning employees shall be adjusted as follows:

July 1, 2017 — 6% increase to the hourly wage inclusive of all increases.
July 1, 2018 -— 6% jncrease to the hourly wage inclusive of all increases.
July 1, 2019 — 6% increase to the hourly wage inclusive of all increases.

Support Staff new to the district will have their experience and education evaluated by the
Superintendent. Salary placement will be consistent with that of current support staff with
comparable education and experience in-that the school district. No newly hired employee wil
be paid a higher rate than a current employee in the same job category (as defined in Article 6) in
the school district with equivalent experience; and education-and/er-credentials.
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Night Shift Wage Differential for Custodian or Maintenance Worker: Full year employees
who work full time in a Custodian or Maintenance Worker job category shall receive a night shift
wage differential of $0.50 per hour, for any shift that is normally scheduled to start at 2:30 p.m. or
later. The wage differential will not be paid enrany-siels-persenal-ervacaton-days-ner for a
re-scheduled shift that starts before 1:00 p.m., nor when the night shift employees are reassigned to
day shift when school is not in session.
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Differential for Group Paraprofessional:

A_$.50/hour differential will be given to employees in the Group Paraprofessional job

categories fora BA degree or higher.
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